
COACHELLA VALLEY PUBLIC CIIMETNRY DISTRICT
EMPLOYMENT AGREEMENT - GENERAL MANAGf,R

T'his Ernployment Agreement (herein "Agreement") is nrade and entered into as of the
llrHday of May 2021 and shall be effective rctroactively to May 3,2021, by md betr,veen the
COACIIELLA VALLEY PIIBLIC CEMEI"ERY DISTRICT' (hereinafter thu "Dishict") and
Joshua Bonner (hereinatler "Employee').

RECITALS

WIffiREAS, District wishes to engage the services of Employee as the General Ivlanager
of the District and to induce the Enrployee to remain in such position on the tents zurd conditions
set tbrth in this Agreernent;

WHEREAS, Etuployee is thmiliar r,vith the position's legal requirements, industry
standards and responsibilities and duties set fofth in Exhibit "A" attached hereto and
incorporated herein; and

WHEREAS, Employee represents and warants that he has the skill and abiliry to serve in
such position and wishes to accept such employment on the terms and conditions set forth in this
Agreement.

NOW, THEREFO.RE, in consideration of the above recitals and the mutual covenants
herein contained, the parties hereto agree as follows:

SECTION I. EMPLOII{ENT.

A. Dishict hereby offers and the Employee hereby accepts the position of General
Manager of the Dishict. Employee shall perform the duties and responsibilities imposed by law,
industry standards, and responsibilities and duties as specified in Exhibit "A," and such legally
permissible further duties and functions as shall, from time to time, be assigned by the Board.

B. Employee shall devote such time, interest, and effort to the performance of his duties
as may be reasonably necessary to fulfiIl the above requirements. Employee agrees to perfcrm
such services to the best of his ability, in an efficient and competent manner consistent with the
standards of the profession. Without limiting the generality of the foregoing, Employee
understands and agrees that this position is an exempt, salaried, full-time position with regular
required office hours Monday through Friday and weekend hours when required in the best
interests of the Diskict or as determined by the Board.

C. Ernployee agrees to remain in the exclusive employment of the Diskict during the
term of this Agreement, and he shall neither accept other employment nor become employed by
any other person, business, or organization during the term of this Agreement without the witten
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approval of the Board. As used in this section, the tenn "employed" shall not be construed to
inelude occasional teaching or rvriting on Employee's time ot{, r,vhich may be undertakon by the
Bmployee, provided they are conducted with persons, businessBs, or. Uuder no ciroumstances,
however, may Employee engage in outside enrployment or other activities that present a real or
poteutial conflict of interest with Employee's employment with the District.

SECTION 2. TERNI AL'_{D RENEW*{*L..

A. This Agreement shall be effective beginning on May 3, 20?1. The tenn of this
Agreement shall be fbr one (1) years. through May 3, 2032 and shall terminate on May 3, 20??,

SECTION 3. TFJ(MINATIOI$ ANp SEVEBAIICE pAy.

A. It is expressly understood that Employee, in his capacity as General Manager, is a
contracted employee serving at the pleasure of the Board, subject to tennination pursuant to the
terms of this Agreement, and lvith no right to any hearing or appeal, including any so-callecl
Skelly cont'erence, other than the rights expressly provided in this Agreement.

B. This Agreement shall automatically terminate upon Employee's death, retirement, or
pennanent incapacity.

C. The Employee serves at the will and pleasure of the Board. At any time during the
tetm of this Agreement, the Board reserves the right to terminate the employrnent of Employee
and determine his last day of employment upon the votE of three or more Board members at a
duly called and noticed regular Board meeting. The District agrees, however, to refrain from
voting on the issue of Employee's termination in any sixty (60) day period immediately following
a nslv Board member's installation so that said new Board member may have sufficient time to
apprise his or herself with Employee's performance prior to vote.

1. With Cause. In the event Employee is terminated for cause, he shall not be
entitled to any severance pay or benefits. ooCause" shall include the following reasons:

(a) Conviction of a crime, whether misdemeaaor or felony. For
purposes of this section, a plea of nolo contendere shall also be considered a conviction.

(b) Failure to follow a directive of the Board after written notice of
said failure to Employee approved by a simple majority of flre Board members.

(c) Failure to perform duties and responsibilities pursuant to the terms
of this Agreement, the relevant District polices and other standards of professional conduct.
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(d) Abuse of non-prescrtption drugs or alcohol that materially affects
the perfonnancs of the Manager's dutios.

District.

(e) Repeatedandprotractedunexcusedabsences.

(0 conduct that embarrasses and damages the reputation of the

2. With Cause Procedurg. In order to terrninate for cause, tho Board must deliver to
the Ernployee a written statement of charges and its intent to tenninate for cause. Follolving
delivery, the Employee shall then have ten (10) calendar days to challenge the termination b!
setting forth his request to challenge in rn riting. Within such ten (10) day period, the District may
also dettrand a hearing upon the specifications. Failure to submit a written response or dernapd a
hearing within the ten (10) oalendar day period constitutes a waiver of the rigtrt. tf a hearing is
demanded, the hearing rvill be condr.rcted in closed session. The Employee may procluce
evidence and argurnent to thE tsoard.,If a written rssporlse is subrnitted Lut no hearing is
dernanded, the Board shall review its decision based upon the response. The Board,s deciJion
frlllowing review of the witten response andlor presentation at hearing shall be final and without
right of appeal. The Ernployee has no reinstatement rights.

3' TerminqJion without Causc. In the event the District terminates Employee's
employment for a reason other thzur those set forth in Section 3(CXl), the Employ." *tott t.
entitled to the following severance in accordance with the terms of California Government Code
sections 53260, et seq.: An amount equal to three (3) months of the Employee,s then base
monthly salary or the remainder of the term of this Agreernent, whicfuever is-less. Contribtrtions
to the Public Employees' Il.etirement System ("PERS') for such Severanoe Pay shall be made i*
accordattce with the District's PERS contract and the PERS law and regulations. The Employee
shall be entitled to this sevel?nce pay either in a lump sum. This sevirance is conditioned on
Employee's execution of an agreement releasing the District from all claims against it. The
Severance Payment is contingent upon the Employee executing a release of tiaUillty. If the
Employee fails or refuses to provide the Distrist wi& a release of liability, the Board may release
Employee without cause Wi,LhQut Severance Payment.

D. The Employee may tsrminate this Agreement upon written notice to the Boar.d and
shall give sixry (60) days prior notice. The District shall have the option, in its oomplete
discretion, to tetminate the Employee any time prior to the end of such notice period. Thereafter,
all the District's obligations under this Agreement shall cease.

SECTION4. COMPENSATION.

The District agrees to pay Employee for services rendered pursuant hereto at a rate of
One Hundred Fiffy Thousand Dollars ($150,000.00) arurually, pursuant to the procedures
regularly established and as they may be amended by the District in its sole discietion. The
Employee may receive annual increases in salary as may be determined by the Board in its sole
discretion. Any agreed salary increase must be^expressly memorialized in a subsequent written
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and executed Amendment to this Agreement. All compeusation and comparable payments to be
paid to Employee shall be less wittrlroldings required by law.

SECTTON s. BENEFIT$.

In addition to the compensation set forth in Section 4 the Employeo shall be entitled to
the following benefits :

A. Retireruent & I{ealth. The District shall pay costs related to the Employee's
membership in PERS and health care coverage on the same basis as for other employees.
Currently, the District pays such premiums as allowecl by law. The District reserves the right to
adjust such coverage to the extent the same is adjusted for all enrployees"

B. Jp-b:Ke-ta}-e-d Expense Reiqbuq:pmgnl. The Distlict will pay the Employee's business
expenses incuned in connection with District business as provided by District policy, as it may be
amended from time to time in the Dishict's sole discretion.

C, Techniqal Ectuipment. Upon commencement of employment, the I)istrict shall provide
the Employee with a cell phone and such technical equipment as may be necessary for the
perforrnance of his duties.

O. DUe$-en{Eubsgupti-olq. The District shall budget and pay, with prior Board approval,
for Employee's professional dues and subscriptions necessary for his continued full participation
in approved national, regional, state and lor:al associations and organizations necessary and
desirable for continued professional growth and advancement and for the good of the District.

E. Prgfp.s$ional Development. The District shall budget and pay for travel a:rd subsistence
expenses for Employee (as set out by applicable District policy, as it may be amended from time
to time in the District's sole discretion) for Board approved professional and official travel,
meetings and similar necessary functions, including, but not limited to, Board approved groups
and committees of which Employee is a member, as well as short courses, institutes ancl seminar.s
rlecessary for the Ernployee's professional development and the good of the District.

F. Automobile Allowance. The District shall pay Employee an automobile allowance in
exchange for the Employee securing a personal vehicle to be used for District business or
frurctions during, before, and after normal work hours, The automobile allowance shall be $500
per month. Employee shall be responsible for the costs of operation, repair, maintenance, and
liability, prop€rly damage and comprehensive insurance for such personal vehicle. By the
Employee making the Employee's personal automobile available for use, the Employee is not
precluded from using District vehicles for Dishict business during, before, and after the normal
workday on occasion, when appropriate.



G. Other Benefits. Bxcept as provided below regarding Paid Tirrre Off (*PTO"), the
Employee shall be provided with the same benefits as other management employees, with District
contributions at the same level as those set out in the Benefits hr such employees.

Ernployee will be provided 160 hours of PTO that can be used for siuk, vacation or other
leave time. Such leave time shall be scheduled through the Board of Trustee's designated GM
Transition Grcup.

SECTION 6. PEMORMANCE EVALII_ATION.

A. The Board shall review and evaluate the perfomlance of Employee in writing, at a
rninimum, on an annrral basis at the Board meeting of every Septernber; the Board lnay conduct
perfomrance evaluations more frequently. T'he evaluation will also set tbrth mutualty defined
goals to be achieved by the Employee in the subsequent year. The Employee will be provided a1
adequate opporlunity to cliscuss his evaluation with the Board at the Board meeting. The
Employee shall be eligible, if wamarrted in the Board's sole discretion, to receive a salary
increase at the conclusion of such'evaluation. Any agreed salary increase must be expressly
memorialized in a subsequent lvritten and executed Amendrnent to this Agreement. Faih.rre of
the Board to conduct a performance evaluation shall not prohibit the Board from terminating this
Agreement in accordance with Section 3 of this Agreement.

B. The pertbrniance review and evaluation ptocess set forth herein is intended to provide
review and feedback to Enrployee so as to facilitate a more eftbctive maflagement of the District.
Nothing herein shall be deemed to alter or change the employment status of Employee, nor shall
this Section be construed as requiring "cause" to terminate this Agreement or the servioes of
Employee hereunder.

sECrroN 7. orFrcE Hg. uR$-,

Employee shall report to District's offices for work five days per week, Monday through
Friday, during normal business horus and at such other times as may be necessary to discharge
his duties, except lvhen away on approved business for the District, as otherwise excused by use
of approved leave, or during District-granted holidays. However, Employee agrees and
understands that he will report to work when necessary to District operations, regardless of
regularly scheduled hours, scheduled leave, or holiday, to the extent such attendance is
reasonably possible. With prior Board approval, the Employee can telecomrnute no more than
once per week.

SECTTON 8. GENERAL IBpVJSIONS.
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A. Injegmtio$. This Agleement integrates all of the temrs and conditions mentionecl
herein, or incidental heteto, and this Agreement supersedes all negotiations and previous
agreements between the parties with rospect to all or any part of the subject matter hereof, This
Agreenrent wholly supersedes and replaces the terms of any prior agreernents, and any rights
contained in such agreement.

B. (iove$ing .Law. lt'his Agreemont shall be govemed by the lalvs of the State of
California. The parties agree that venue for any dispute is appropriate in the Superior Court of
Riverside Couurty, California.

C. Waivef. A waiver of any tenn or condition of this Agreement shall not be construed
as a general waiver by either party to this Agreement, and either parry shall be fi'ee to reinstate
any such term or condition, rvith or without trotice, to the other.

D. Anreqlbnent. This Agreement rnny be amended frnm time to time, as mutuaily agreed
by the parlies in writing. No amendment or variation of the tenns of this Agreement shall be
valid unless made in rvriting, signed by the Employee and approved by the Board.

E. Bipdine Effect. This Agreement shall be binding upon and inure to the benefit of the
heirs at law and executors of Employee, but nothing herein shall be constrned as an authorization
or right of any party to assign his/its rights or obligations hereunder. Any assignment of the rights
or obligations of Employee hereunder without the express written approval of Dishict shall be
void,

p. Partial Invalidiry. If any provision or any portion thereo{ contained in this Agreement
is held to be unconstitutional, invalid, or unenforceable, the remainder of this Agreement or
portion thereof shall not be affected, and shall remain in full force and eff'ect.

G. l--e-gal Colsultation. Employee acknorvledges flrat he has had the opportunity to
consult legal counsel in regard to this Agreenrent, that he has read and understands this
Agreement, that he is ftllly aware of its legal effect, and that he has entered into it freel.y and
voluntarily and based on his own judgment and not on any rspressntations or promises other than
those contained in this Agreement.

ISTGNATLIRES ON FOLLOWING PAGE]
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IN WITNESS WI*IEREOT, tho COACHELLA VALI,HY PUBI,IC CEIVIETERY
DISTzuCT has caused this Agreement to be signed and duly exoouted by its Presiderrt, and the
Enrployee has signed and oxeoutetl this Agreement, both in duplicate, as of the day q*6 year first
above written.

DISTRICTI COACI-fiILLA VALLEY PI.ELIC
CEMETERY DISTRICT

HMPLOYEE: Joshua Bonner

Chair of the Board of Trustees
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oUALr t"[QA]:lQNs G.u! p.ELl NES

fdgga.tlon a nd/or Experiencs

Any comblnation of education and/or experience that has provided the
knowledge, skills, and abilities necessary for acceptable job pedormance.
Example combinations include equivalent to graduation from a four year college
or university with major coursework in business administration, civil engineering
or a related fleld and substantial management experience in cemetery and
grounds management.

KnoWled g.e,,and. Sk i I I Lev-ells-

Extensive knowledge of administrative principles and practices, including goal
setting, program and budget development and implementation and employee
supervision, methods and facilities management; applicable laws and regulations
atfecting District administration; funding sources impacting service and program
development; principles and practices of service contract negotiation and
administration.

P.hygiqa I Begu i reme nts

Employees must meet the following requirements which are necessary to
successfully pedorm the essential functions of this class: Travel by airplane,
train, or automobile to conduct District business; communicate orally and by
telephone with Board members, management, co-workers, and the public in
face-to-face, one-to-one, and group settings; use otfice equipment such as
computer terminals, copiers, and FAX machines; sit for extended periods of time;
hearing and vision within normal ranges.

$peciq.! Bgquiremelts

Possession of a Class C California driver's license and a satisfactory driving
record.

FLSA / EXEMPT
Salary Determined By the Board of Trustees
&0237 .00021R 397 297 2.1



AMENDMENT NO.3

COACHELLA VALLEY PUBLIG CEMETERY DISTRIGT
EMPLOYMENT AGREEMENT.GENERAL MANAGER

THE EMPLOYMENT AGREEMENT BETWEEN COACHELLA VALLEY PUBLIC CEMETERY
DlsrRlcT ("DlsTRlcT") AND JOSHUA BONNER ("EMpLOyEE',) ENTERED |NTO MAy 11,
2021,IS HEREBY AMENDED AS FOLLOWS:

1. Section 2. Term and Renewal: This section is changed to extend the term of
the Agreement through May 2,2026.

2. Section 3.C.3 Termination without Cause: The first sentence of this section
shall be changed to read, "ln the event the District terminates Employee's
employment for a reason other than those set forth in Section 3(CX1), the
Employee shall be entitled to the following severance in accordance with the
terms of California Government Code sections 53260, et seq.: An amount equal
to Six (6) months of the Employee's then base monthly salary or the remainder
of the term of this Agreement, whichever is less."

3. Section 4. Compensation: This section shall be changed to read as follows:
"District agrees to pay Employee for services rendered pursuant hereto at a rate
of One Hundred Sixty Five Thousand Dollars ($165,000) annually, pursuant to
the procedures regularly established and as they may be amended by the District
in its sole discretion. The Employee may receive annual increases in salary as
may be determined by the Board it its sole discretion. Any agreed salary
increase must be expressly memorialized in a subsequent written and executed
Amendment to this Agreement. All compensation and comparable payments to
be paid to Employee shall be less withholdings required by law."

4. Section 5. F. District Vehicle: The title of this section shall be changed to
District Vehicle. The current section shall be replaced in its entirety with the
following: "Pursuant to sections 2.8, 2.C, 2.D, 2.E and 2.F of the attached
District's Vehicle Use Policy, Employee shall have use of a 2022 Ford Explorer,
or other SUV, mid-size vehicle or truck supplied by the District at the District's
Expense. District will maintain District Vehicle, including scheduled service,
repair, insurance, fuel and other related costs. lssuance of a District Vehicle
does not preclude Employee from renting or utilizing a personal vehicle for out-
of-district, business-related travel."

5. Section 5. G. Other Benefits. This section shall be changed to read as follows:
"Except as provided below regarding Paid Time Off ("PTO"), the Employee shall
be provided with the same benefits as other management employees, with
District contributions at the same level as those set out in the Benefits for such
employees.

Employee shall accrue 160 hours of PTO annually that can be used for sick,
vacation or other leave time. PTO is proper.ty of the Employee and payable upon
termination. Accrual of PTO time by Employee shall be capped at 640 hours."



6. Section 6. A. Performance Evaluation. The first sentence of this section shall
be changed to read as follows: "The Board shall review and evaluate the
performance of Employee in writing, at a minimum, on an annual basis at the
Board meeting of every May; the Board may conduct performance evaluations
more frequently at additional Board meetings."

7. Section 7. Office Hours. This section shall be deleted in its entirety and
stricken from the Employment Agreement.

These amendments have been mutually agreed upon by the parties and will be effective May 2,
2022, All other terms and conditions of tnJ Employmeni rgr""*"nt shall remain the same.

./t

7'7 ")a21 *
Date

Y-l-101\
Date

COACHELLA VALLEY
CEMETERY DI

Ernesto Rosales,

EMPLOYEE


